
Welfare measures for teaching and non-teaching staff 
 

 

1. Employee Provident Fund for Staff:  

The institution allocates Employee Provident Fund (EPF) for all the staff having salary less 

than 15000/- p.m and for the staff whose salary in greater than 15000/- p.m, it is made as 

voluntary.  

2. Group Insurance Scheme: 

Group Insurance Scheme has been implemented to all the employees and the students with 

Axis Bank, Broker License No. CA0069 covering 1765 students for Rs.1,00,00 each, and 

200 employees of diverse categories of employees for Rs.2,00,000 each,  paying a premium 

amount of Rs. 97,000 p.a.  

3. Maternity & Paternity Leaves:  

The institution sanctions maternity leave for 3 months to the women staff and paternity leave 

for male staff one week.       

4. Special leaves:   

Newly wedded faculty members are sanctioned leave for one week. In addition, a week leave 

is sanctioned to the staff in the event of the marriage of their daughter/son. The medical leave 

also will be sanctioned under special leave. 

5. Grant of On-Duty leaves:  

The institution grants on-duty facility to the faculty involved in the duties like observer, spot 

evaluation, project external examiner, University Academic meetings etc., and to attend 

professional development programmes.   

6. Regular Annual Increments:   

The College grants regular annual increment to the employees in appreciation of their 

services and continuation. 

7. Incentive to the faculty for publication of papers / research articles:  

Academic accomplishments for publications etc., are appropriately appreciated with adequate 

incentive grants.   

8. Financial assistance for Faculty Medical care:  

As a humanitarian gesture the institution extends healthcare financial assistance to select staff 



members for self or family, when they can ill-afford the expenditure.    

 

9. Recognition & Felicitation of teaching & non teaching staff on the occasion of their 

achievements in various fields:  

The institution acknowledges the professional accomplishments of the faculty and 

appropriately appreciates them form of warm felicitations. 

 

 

10. Free Transport facility:  

A fleet of college buses take care of the transport requirements of the teaching and non-

teaching staff to and from the campus free of cost. 



 

11. Faculty Tours:  

Faculty tours are organized on regular basis to local and distant places for faculty and their 

families.   

 

12. Uniform for technical staff:  

The institution supplies laboratory specific dress material to the technical staff for 

professional appearance and to ensure safety and security while handling lab equipment. 



 

 

13. Fully functional pantry:  

The institution is equipped with a fully functional pantry catering to the needs of the student 

the faculty providing nutritious food. 

 

 

14. Water Purification Plant in Campus:  

The institution has installed a 500 lph capacity mineral water plant to serve fresh, pure 



drinking water to the students and staff round the clock. 

  

15. Campus Clinic, Ambulance and Doctor:  

The institution has made provisions for Campus Health Centre with a qualified physician and 

ambulance facility to handle any medical emergencies for the staff and students



 

 

  

16. Yoga & Gymnasium for Physical Fitness:  

The institution has established a gymnasium on its premises for the regular use of the 

staff in view of health and physical fitness. Weekly Yoga training classes have been 

initiated for relief from stress and strain and to enhance focus and concentration.    



 

 

 

 





 

 

 

 



Faculty Tour Photos 

 

 



 

 

 



 


